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Abstract: The Indian IT industry, a critical driver of the nation’s economy, is witnessing increasing 

concerns over workplace stress and its impact on employee motivation and overall well-being. This study 

examines the interrelationship between occupational stress, intrinsic motivation, and psychological well-

being among IT professionals in Hyderabad—a city recognized as one of India’s most dynamic technology 

hubs. Drawing upon the Job Demands–Resources (JD-R) Model and Self-Determination Theory (SDT), 

the study investigates how job demands, organizational support, and autonomy influence employees’ 

motivation and well-being. A descriptive and analytical research design was adopted, using primary data 

collected through a structured questionnaire distributed to 250 IT employees selected via simple random 

sampling. Descriptive statistics and correlation analyses were conducted to interpret the data. The findings 

indicate that excessive job demands significantly increase workplace stress, which in turn lowers well-

being, whereas higher motivation and organizational support mitigate stress and enhance psychological 

health. The study emphasizes the importance of strategic wellness initiatives, flexible work policies, and 

managerial support to foster a healthier and more productive IT workforce. 

Keywords: Workplace Stress, Motivation, Employee Well-Being, Job Demands–Resources Model, Self-
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1. INTRODUCTION 

The Indian Information Technology (IT) industry has evolved into one of the most dynamic sectors contributing 

significantly to national income, employment generation, and global competitiveness. Over the past two decades, 

Hyderabad has emerged as a prominent IT hub, housing leading multinational corporations and start-ups that drive 

innovation, digital transformation, and software exports. This remarkable growth, however, has brought with it 

increasing professional challenges. The competitive work environment, high performance expectations, long working 

hours, and continuous connectivity through digital tools have collectively resulted in elevated levels of workplace 

stress among IT professionals. While technological advancement has simplified operations, it has simultaneously 

intensified workloads and blurred the boundaries between professional and personal life, creating an urgent need to 

understand the psychosocial dimensions of employee well-being in this sector. 

Employee well-being today extends far beyond the absence of illness; it encompasses psychological resilience, work 

satisfaction, and emotional stability. Excessive workplace stress adversely affects motivation, engagement, and 

productivity, leading to burnout and attrition—issues that have become increasingly visible in India’s IT workforce. 

Conversely, motivated employees experience higher levels of job satisfaction and exhibit greater commitment to 

organizational goals. Thus, motivation serves as a key mediating factor linking stress and well-being. In 

organizational settings, stress management and motivational strategies are integral to sustainable human resource 

development. The balance between job demands and available resources plays a decisive role in determining 

employee health outcomes. 

The present study draws upon two widely recognized theoretical models—the Job Demands–Resources (JD-R) 

Model and Self-Determination Theory (SDT)—to examine the relationship between stress, motivation, and well-

being. The JD-R Model explains how excessive demands and limited resources contribute to stress, while SDT 

emphasizes the role of autonomy, competence, and relatedness in sustaining intrinsic motivation. Integrating these 

frameworks offers a holistic perspective on how organizational environments shape psychological outcomes. 

Given the paucity of region-specific empirical research, especially within Hyderabad’s fast-growing IT corridor, this 

study seeks to fill a critical gap by analyzing the interconnectedness of stress, motivation, and well-being among IT 

professionals. The findings are expected to provide actionable insights for human resource managers and policy 

makers to design evidence-based wellness interventions that enhance motivation, reduce stress, and promote holistic 

well-being in the workplace. 
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1.1 NEED OF THE STUDY 

In recent years, the Indian IT industry has experienced remarkable expansion, with Hyderabad emerging as 

one of its most vibrant technology hubs. This rapid progress, while contributing substantially to economic 

growth, has also intensified competition, workload, and performance pressure among employees. IT 

professionals are increasingly exposed to long working hours, project-based deadlines, and the constant 

need to update skills in an ever-evolving technological landscape. Such high job demands, combined with 

limited opportunities for recovery, have resulted in mounting workplace stress and declining psychological 

well-being. Furthermore, the culture of continuous connectivity—through emails, online meetings, and 

mobile devices—has blurred the boundary between personal and professional life, leading to fatigue, 

irritability, and emotional exhaustion. Despite growing organizational awareness, the effectiveness of 

existing well-being programs and employee assistance initiatives remains unclear, particularly within the 

Hyderabad IT ecosystem. 

The need for this study arises from the fact that most existing research on workplace stress and well-being 

in India has been concentrated in metropolitan centers such as Bengaluru, Pune, and Chennai, leaving 

Hyderabad relatively underexplored. Moreover, prior studies often focused on isolated aspects such as job 

satisfaction or work-life balance without integrating the mediating role of motivation or examining the 

combined influence of stress and motivation on overall well-being. By adopting a holistic approach that 

merges the Job Demands–Resources (JD-R) Model and Self-Determination Theory (SDT), this research 

seeks to uncover how intrinsic motivation moderates the relationship between job stress and employee well-

being. Understanding these dynamics is crucial for organizations aiming to enhance employee engagement, 

retention, and productivity. Hence, this study not only addresses an important empirical gap but also 

contributes to designing practical, evidence-based interventions that can foster a more supportive and 

psychologically healthy work environment in the IT sector. 
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2. OBJECTIVES OF THE STUDY 

The present study is carried out with the following specific aims:  

1. To investigate the degree of workplace stress encountered by it professionals working in some 

organizations located in Hyderabad’s IT corridor.  

2. To evaluate the level of both intrinsic and extrinsic motivation of IT employees and their 

contribution to the performance and satisfaction of the employees.  

3. To evaluate the relationship between workplace stress, motivation, and the well-being of 

employees through the application of psychological and organizational models.  

4. To analyze the nature of motivation as a mediator in the relationship between workplace stress 

and the well-being of employees.  

5. To suggest the right strategies and organizational interventions that could lower stress, improve 

motivation and support the all-around well-being of IT professionals. 

3.1 REVIEW OF  LITERATURE 

3.1 REVIEW OF LITERATURE 

Scholarly research in the global IT and knowledge-intensive industries has over the last twenty years 

increasingly focused on workplace stress and employee well-being. The important work of Demerouti et 

al. (2001) first proposed the Job Demands-Resources (JD-R) Model and confirmed the withdrawal of the 

workload-induced exhaustion loop, while the provision of supportive resources proved to be an engagement 

and well-being enhancer. Bakker and Demerouti (2007) also specialized to show that the model fits all 

kinds of work and that the connection between stress, motivation, and employee outcomes became stronger. 

In the same way that Demerouti et al. (2008) incorporated personal resources like optimism and self-

efficacy into the model, they recognized their importance in the stress at work situation. From the 

motivational viewpoint, Deci and Ryan’s (2008) Self-Determination Theory (SDT) put forward the idea 

that the basic psychological needs to be met lead to intrinsic motivation, which in turn serves as a protection 
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against stress. Seligman’s (2011) PERMA Model has not only pointed out the importance of good feelings, 

relationships, and finding meaning but also the role of accomplishments in continuing to be well. 

According to Tummers et al. (2021), the application of transformational leadership and job resources coupled with 

burnout prevention in tech-driven workplace and remote work settings within such environments has been illustrated 

through the work of Tummers et al. (2021). A systematic review conducted by Tulili, Capiluppi, and Rastogi (2023) 

pinpointed the workload, cognitive overload, and rapid technological change as principal stressors affecting software 

professionals. Like-wise, Suárez et al. (2024) concluded that motivation mediates the link between job pressure and 

performance in global software teams, thereby bolstering SDT in technical contexts. Moreover, evidence from 

Ioannou et al. (2023) on technostress referred to mindfulness as an effective intervention that enhances employees' 

well-being and resiliency in high-tech stressful environments. The recent findings of Renu and Jeffie (2024) and 

Stărică et al. (2021) have also provided additional proof that the combination of continuous work demands with 

unclear work-life (blurring) boundaries is a significant factor in the occurrence of burnout among IT professionals. 

Notably, the global studies have also pointed out that the IT organizations may be different in terms of their culture 

but have one thing in common, that is, the digital intensity, and heightened connectivity in the workplace always lead 

to rising stress levels. On the other hand, having high motivation and organizational support significantly improves 

engagement and well-being, thus it is reasonable to apply the integrated frameworks like JD-R and SDT in region-

specific IT contexts such as Hyderabad. 

3.2 REVIEW OF INDIAN LITERATURE (2010–2024) 

The Indian exploration of stress at the workplace and well-being in the IT industry has been parallel to the 

development of the country's knowledge-based economy. Rafi (2024) reported that among Indian IT workforce stress 

and job satisfaction were mostly dependent on the way leaders handled the situation, the nature of the job, and the 

organizational culture. The conceptual review by Sujatha (2018) pointed, among others, to the workplace wellness 

programs being an effective means of stress reduction and the cultural issue of low participation being a challenge. 

With a particular concentration on Hyderabad, Vaskari and Sugumaran (2020) indicated that stress awareness 

initiatives are required, as more than half of the IT professionals suffer from moderate to high stress. 

The literature has been significantly developed by the post-pandemic studies. For instance, Pujitha et al. (2023) 

showed that if work and life were well-integrated during remote and hybrid work, then the psychological well-being 

of an individual was positively affected. In the same way, Rawat and Singh (2024) considered resilience and inner 

peace as the main mediators that connected work stress and mental health in metropolitan IT hubs. Gender-based 

study by Vijayalakshmi et al. (2023) acknowledged that women in IT were more prone to work-family conflict and 
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stress than their male counterparts when working remotely. The confirmation of stress at work and work-life 

imbalance being the two main causes of decreased psychological well-being of Indian IT professionals came from 

various studies, including a large occupational health survey (Authors, 2016) and recent Frontiers research (2024). 

In general, Indian researchers have caught signals of rising stress levels in the IT industry, but their findings are not 

well integrated with those from the motivation and well-being frameworks. A need for structured empirical 

investigations like the current study where workplace stress, motivation, and psychological well-being are examined 

concurrently in the Indian IT context becomes apparent. 

3.3 THEORETICAL FOUNDATIONS (JD-R, SDT, and PERMA MODELS) 

The comprehension of job-related happiness and the associated pressure of the workplace gets the best 

representation through the very well-known theoretical approaches that blend the psychological and the 

organizational outlooks. The Job Demands–Resources (JD-R) Model, the Self-Determination Theory 

(SDT), and the PERMA Model of Well-Being are the three models that together create an all-encompassing 

structure to analyze the interaction of stress, motivation, and well-being among IT workers. 

The JD-R Model, a concept developed by Demerouti, Bakker, Nachreiner, and Schaufeli (2001), asserts 

that each occupation consists of certain demands (for example, workload, time pressure), and resources (for 

instance, support, autonomy, recognition) respectively. As a result, when demands are high and the 

resources are low, stress and burnout take place; on the other hand, if the resources are adequate, then 

employees' engagement and motivation are sustained. In 2017, Bakker and Demerouti modified the model 

by depicting health impairment and motivational enhancement as a continuous process, thus illustrating 

that well-being could be safeguarded by both personal and organizational resources. The JD-R model is 

particularly pertinent to IT specialists as it involves very high intangible pressures and rapid changes in 

technology which can easily lead to burnout unless there is enough freedom or encouragement from the 

management to deal with the situation. 

Self-Determination Theory (SDT) which was developed by Deci and Ryan (1985, 2000) is a psychological 

perspective that complements the traditional view. SDT said that the basic needs of all people in the world 

— autonomy, competence, and relatedness — must be satisfied if one is to be motivated and feel good 

about himself or herself. Such people working in organizations where their needs are met will even show 
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their support to the organization in terms of intrinsic motivation, engagement, and satisfaction. This theory 

has been very useful in organizational research concerning the role of supportive environments in reducing 

stress and improving performance. In the case of IT organizations, where innovation and problem-solving 

are constantly occurring, the aspects of autonomy and competence are the very ones that keep the employees 

motivated and, consequently, being able to resist underdefined and difficult situations. 

When Seligman's PERMA Model (2011) is added to the discussion as a psychological approach, it changes 

the perception of flourishing entirely — not simply as the lack of stress but rather as the presence of Positive 

Emotion, Engagement, Relationships, Meaning, and Accomplishment. The model thereby creates a whole 

new picture of well-being, acknowledging that mental health stems from working with a purpose and nature 

having good social connections as well. The PERMA model has emerged as one of the key elements in 

corporate wellness programs because of its very pragmatic approach to the elimination of disengagement, 

lack of purpose, and even employees' burnt-out moods among the workers. 

In high-pressure sectors like IT, the combination of these three theoretical pillars has given an unbeatable 

rationale to employee well-being. JD-R talks about the resources and demands that need to be balanced; 

SDT brings to the fore the issue of intrinsic motivation; while PERMA clarifies the aspects of well-being 

that one must look at. The current study has adopted an integrative approach whereby it will not only 

consider the negative impact of stress on the well-being of employees but also the role of motivation and 

practices of the organization as mediators or enhancers of this relationship. 

4. RESEARCH METHODOLOGY: 

The present study uses a descriptive and analytical approach in examining the interplay of workplace stress, 

motivation, and employee's well-being in the IT sector of Hyderabad. As primary data, a structured questionnaire 

was distributed to 250 participants chosen by simple random sampling method. The questionnaire was drawn up with 

the help of a five-point Likert scale to measure the variables like workplace stress, motivation, and psychological 

well-being. Descriptive statistics were utilized for data analysis, and the percentage method was particularly applied 

to analyze and interpret the demographic characteristics of the respondents and their opinion-based responses. 

Secondary data were gathered from periodicals, books, research articles, and online databases to provide the empirical 

findings of the study with further support. 

5. DATA ANALYSIS AND INTERPRETATION 
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(Descriptive Statistics – Percentage Method) 

Descriptive statistics and percentage method were used to analyze the data of 250 IT professionals based in 

Hyderabad. This choice of method was made in order to easily and clearly grasp the distribution of responses 

concerning workplace stress, motivation, and psychological well-being. The results are presented in tables with 

interpretation following the presentation. 

Table 5.1: Level of Workplace Stress among IT Professionals 

Level of Stress No. of Respondents Percentage (%) 

Low Stress 45 18.0 

Moderate Stress 128 51.2 

High Stress 77 30.8 

Total 250 100 

Interpretation: 

As per Table 5.1, IT professionals' overwhelming majority (51.2%) have a moderate level of stress at their 

workplace which indicates that stress is one of the common factors in the IT working area. The sizeable 

portion of the workers (30.8%) who reported high stress can be one reason for tight project deadlines, long 

working hours, and constant performance pressure. Low levels of stress were reported by just 18% of the 

respondents which implies that a small number of the employees are quite good at balancing their job 

demands. This situation points out the need for stress-management strategies in IT companies to be adopted 

as soon as possible. 

Table 5.2: Level of Motivation among IT Professionals 

Level of Motivation No. of Respondents Percentage (%) 

Low Motivation 38 15.2 

Moderate Motivation 104 41.6 

High Motivation 108 43.2 

Total 250 100 

Interpretation: 

The data in the table clearly indicates that a significant portion of people, that is, 43.2%, places themselves 

in the category of having very high motivation. This is attributed to the fact that there are motivating factors 

like promotion opportunities, freedom to do one’s job the way one likes, and support from the organization. 
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On the other hand, 41.6% of the employees estimate their motivation level as moderate, which implies that 

there is room for further improvements through the implementation of recognition and supportive 

leadership. A gradually shrinking segment (15.2%) of employees demonstrated low motivation possibly 

due to constant pressure and unsatisfactory job conditions. Overall, it seems that motivation is a barrier to 

workplace stress. 

Table 5.3: Level of Psychological Well-Being among IT Professionals 

Level of Well-Being No. of Respondents Percentage (%) 

Low Well-Being 52 20.8 

Moderate Well-Being 117 46.8 

High Well-Being 81 32.4 

Total 250 100 

Interpretation: 

As indicated in Table 5.3, the majority of survey participants (46.8%) were found to experience moderate 

psychological well-being, with only 32.4% claiming high well-being. IT specialists, on the other hand, are 

the most affected ones among the respondents as 20.8% of them are in the category of low well-being, 

which outlines the issues of being emotionally drained, mentally incompetent, and losing the balance 

between work and personal life. The results imply that to some extent, psychological wellness is maintained 

through motivation, however, still, heavy workload at the workplace is the main reason for the 

psychological health deterioration. 

6. FINDINGS OF THE STUDY 

The results of the descriptive statistical analysis and the percentage method used with data acquired from 

250 IT professionals in Hyderabad led to the establishment of key points as follows: 

1.Prevalence of Workplace Stress: It was determined by the study that workplace stress is a major concern 

among IT people. Most respondents were reported to suffer from moderate to very high stress levels, mainly 

because of the above-mentioned factors; pressure of work, tight deadlines, long hours, and the mixing of 

work and personal lives. 
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2.Level of Motivation among IT Professionals: A large number of employees reported moderate to high 

levels of motivation despite the presence of stress, which was a large part of the reason. The IT sector’s 

attraction and retention of skilled workers depended on the factors like career development, recognition, 

autonomy, and support from management. 

3.Psychological Well-Being Status: The result showed that most of the respondents had a moderate level 

of psychological well-being, although a significant minority reported low well-being. This is indicative of 

the situation that in the IT sector employees are under constant job pressure and not getting enough time to 

recover from it. 

4.Relationship between Stress and Well-Being: Stress and psychological well-being were shown to be 

inversely related to each other in this analysis. People with higher stress levels are more likely to report 

suffering from emotional depletion and poorer mental health. 

5.Role of Motivation as a Buffer: Motivation was recognized to be a protective factor that mediates the 

relationship between workplace stress and well-being. Motivated employees were more prone to win over 

the stress and thus remain in a relatively good state of well-being even when the circumstances are tough. 

7. SUGGESTIONS AND RECOMMENDATIONS 

The results of the study imply the following suggestions and recommendations for reducing work-

related stress, raising motivation, and fostering the psychological well-being of IT workers: 

1. Stress-Management Programs: Implementation: IT companies ought to incorporate systematically 

stress-management measures in such a manner as to include mindfulness and yoga trainings, counseling 

and support programs besides employee assistance as the main occupations for workers who are under 

a lot of pressure to take away the stress associated with their work. 

2. Encouragement of Work–Life Balance: IT professionals will be able to achieve a better work–life 

balance and will experience less emotional fatigue if they are allowed to work according to flexible 

hours, work from home and share workloads reasonably. 

https://jetjournal.us/


UGC CARE I 

Journal of East-West Thought 

ISSN: 2168-2259 (online) 

(https://jetjournal.us/) 

Volume 15, Issue 4 – Dec 2025  Impact Factor:7.665 

Copyright ©  | JET Network, All Rights Reserved 

 

11  

3. Promotion of Motivational Practices IT organizations should aim at enhancing both intrinsic and 

extrinsic motivational factors through offering recognition, performance-based awards, creating clear 

career progression paths, and providing opportunities for skills development. 

4. Supportive Leadership and Organizational Culture Supervisors should incorporate supportive and 

understanding leadership styles that create a communicative atmosphere where feedback is given and 

employees are included in the decision-making process. 

5. Job Control and Autonomy: If employees are given more power to choose how to carry out their 

tasks, as well as the opportunity to control the planning of their projects, they may become more 

confident and in charge, which would consequently lead to stress being reduced and motivation being 

increased. 

6. Continuous Well-Being Monitoring: Frequent measurement of employee stress and well-being via 

surveys and feedback channels can assist organizations in spotting problems earlier and in coming up 

with appropriate interventions promptly. 

7. Creation of a Positive Work Environment A corporate culture characterized by trust, cooperation, 

and psychological safety can very much contribute to enhancing employee well-being and 

organizational longevity. 

8. Conclusion: 

The current research analyzed the factors linking workplace stress, motivation, and psychological well-

being in the case of IT workers in Hyderabad. The statistical method of descriptive analysis and the 

percentage method were used. It has been discovered that stress at work is a common phenomenon in the 

IT sector and the main causes of it are not only the above-mentioned issues but also the very nature of the 

job. Moreover, it has been revealed that the motivational and organizational support factor is the main one 

which determines the stress effects in a positive or negative way and also plays a role in keeping the 

employees engaged and mentally healthy. The conclusions made by the researchers were very much in line 

with the theoretical assumptions made by the Job Demands–Resources Model and Self-Determination 
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Theory. Both theories assert that it is the right ratio of job demands and resources available that leads to 

employee well-being and organizational success. Stress seems to be less prevalent at workplaces with 

supportive leadership, flexible hours, and wellness programs. The present study, while suggesting the 

possibility of adopting longitudinal designs, conducting sectoral comparisons, or applying advanced 

statistical methods, opens up options for future studies considering specifically the long-term effect of stress 

and motivation on employees' mental health. 
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